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The Helper having to sleep on made-do beds in the corridor with little privacy or sharing a
room with an adult or teenager of the opposite sex.
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400 9)
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https://www.alberta.ca/
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Domestic Workers Salary
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helperchoice.com/c/domestic-
= _ - - _ rorkers-salary-survey-hong—
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 https://www.alberta.ca/minimum-wage.aspx 
 https://www.alberta.ca/minimum-wage.aspx 
https://www.helperchoice.com/c/domestic-workers-salary-survey-hong-kong-2021
https://www.helperchoice.com/c/domestic-workers-salary-survey-hong-kong-2021
https://www.helperchoice.com/c/domestic-workers-salary-survey-hong-kong-2021
https://www.helperchoice.com/c/domestic-workers-salary-survey-hong-kong-2021
https://www.jobbank.gc.ca/marketreport/wages-occupation/24770/ca 
https://www.jobbank.gc.ca/marketreport/wages-occupation/24770/ca 
https://www.jobbank.gc.ca/marketreport/wages-occupation/24770/ca 
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